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A study examined occupational education student 
enrollmc*its and instructional staffing at the secondary and 
postsecondary levels in Nevada from 1984 to 1991. It focused on 
gender compositions within general occupational education areas and 
specifically concentrated on changes over the period for the 
traditionally underrepresented gender within each of the following 
occupational education clusters: agriculture, business, home 
economics related occupations (HERO) /home economics, health, 
marketing, and trade and industry/industrial arts. Data were gathered 
from the statewide Occupational Reporting System. The study showed 
the following: (l) for females there were almost no increases in 
staffing in nontradit ional occupational education areas at either the 
secondary or postsecondary level; (2) there were decreases in the 
percentage of women staffing secondary agriculture and trade and 
industry or industrial arts classes; (3) there was a decrease in 
secondary female tr^de and industry/industrial arts enrollment; (4) 
the percentages of females enrolled in secondary and postsecondary 
agriculture increased; (5) for males, there were no increases in 
staffing into nontraditional occupational education areas; (6) male 
staffing in secondary marketing and male enrollment in secondary 
health occupational and postsecondary business decreased; (7) there 
were increases in male enrollment in secondary business and markel:ing 
and postsecondary home economics and health occupations; (8) in 
almost all the occupational education areas at both secondary and 
postsecondary levels, the percentage of female enrollment in 
nontraditional occupational areas far exceeds the percentage of 
female staffing in those areas; and (9) male enrollment and male 
staffing follow the same pattern. (KC) 
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Thi« report provides information on occupational education student 
•nrollmants and instructional staffing by gendsr at the secondary and 
postsecondary levels in Nevada betmen 1984 and 1991. It examines gender 
compositions within general occupational education areas and specifically 
focuses on changes, over the analysed period, for the traditionally under- 
represent gender within each occupational education area. Enrollment ard 
staffing figures were derived from the Occupational Reporting System (ORS> 
database maintained by the Occupational Research Unit. Eleven (Carson, 
Churchill, Clark, Douglas, Flko, Humboldt, Lander, Lincoln, Lyon, Storey, 
and Washoe) of the school districts and all of the community colleges 
(Community College of Southern Nevada, Northern Nevada Comnunity College, 
Truckee Meadows Community College, and Western Nevada Community College) 
in Nevada contribute occupational education enrollment and staffing data 
to ORS. Currently, the total secondary enrollment for the school 
districts participating in ORS accounts for 96.3% of the total secondary 
enrollment statewide. Gender statistics were derived from the reported 
data and were further delineated into the following occupational education 
clusters: agriculture, business, home economics related occupations 
(HERO) /home economics, health, marketing, and trade & industry/ industrial 
arts. 

Analysis of the trends in gender corooosition for the study period 
yielded the following results; 



Overall, increases were noted in the percentage of 

1) female staffing in: 

■ post-secondary marketing 

-overall increase from 17% to 29% 

2) female enrollment in: 

■ secondary agriculture 

-overall increase from 31% at 40% 

■ post-secondary agriculture 

-slight increase from 44% leveling off at 48% 

3) male enrollment in: 

■ secondary business 

-steady increase from 27% to 40% 

■ secondary marketing 

-steady increase from 39% to 57% 

■ post-secondary HERO/home economics 

-slight overall increase from 12% to 15% 

■ post-secondary health occupations 

-sawtooth increase from 22% to 30% 



There were NO CHANGES noted in the percentage of 

1) female staffing in: 

■ post-secondary agriculture 

■ post-secondary trade a industry/industrial art 

2) male staffing in: 

■ secondary health occupations 

3) female enrollment in: 

■ post-secondary trade & industry/ industrial arts 

■ post-secondary marketing 

4) male enrollment in: 

■ secondary HBRO/!iOme economics 



Ov«rmll, thmrm \mrm DKCREASES noted in thm percttntag* of 8 

1) fMial« Btaffing in: 

■ Mcondary agricultur* 

-average decrease from 15% leveling off at 9% 

■ aecondary trade 6 induatry/induatrial arta 

-alight decline from 8% leveling off at 5% 

2) male staffing in: 

■ secondary marketing 

-overall decrease from 60% to 38% 

3) female enrollment in: 

■ secondary trade i industry/industrial arts 

-gradual slight decline from 12% to 9% 

4) male enrollment in: 

■ secondary health occupationc; 

-moderately steady decline from 24% to 14% 

■ post- secondary business 

-decline from 32% leveling off at 27% 



There were NO VISIBLE TRENDS in the percentage of 

male staffing in: 

■ secondary HERO/home economics 

■ secondary business 

■ post-secondary HERO/home economics 

■ post- secondary haalth occupations 

■ post-secondary business 



Currently, FEMALE ENROLLMENT EX CEEDS FEMALE STAFFING percentages in the 
following occupational areas: ^ 

■ secondary agriculture 

-enrollment at 40% and staffing at 8% 

■ secondary trade & industry/ industrial arts 

-enrolifiMfiit at 9% and staffing at 5% 

■ post-secondary agriculture 

-enrollment at 48% and staffing at 0% 

■ post-secondary trade & industry/ industrial arts 

-enrollment at 22% and staffing at 2% 

■ post-secondary marketing 

-enrollmant at 53% and staffing at 29% 

x'^ff^'^^^^' MALE ENROLLMENT EXCE EDS MALE STAffyy wn percentages in the 
following occupational areas: ^ 

■ secondary HERO/home economics 

-enrollment at 27% and staffing at 13% 

■ secondary health occupations 

-enrollment at 14% and staffing at 0% 

■ secondary marketing 

-enrollment at 57% and staffing at 38% 

■ pont-ijecondary health occupations 

-enrollment at 30% and staffing at 8% 

Currently, ENROLLMENT AND STAFFI NG PERCENTAGES ARE XBQQT THE SAME for: 

■ males in secondary business 

■ males in post-secondary business 

Currently, MALE STAFFING EXCEEDS MALE ENROLLMENT percentages in: 

■ post-secondary HERO/home economics 

-staffing at 33% and enrollment at 15% 

10 
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IBEBQBS&ZIfiH 

This report i« in r«»pon«« to l^yiilation v'hich r«quir«» g«nd«r 
•quity p«r»onn«l to gather, mnalys*, and di»»«minate data of thm atatua of 
man and women, atudanta and ataff in occupational education. (Carl D* 
Perkins Vocational Education Act of 1984, Sectiona III (b) (1)). This 
report inclvidea gender information regarding occupational student 
enrollments and instructional staffing at the secondary and postsecondary 
levels in Nevada. It provides a means to analyze and evaluate the 
progress Nevada has made in the past seven years and areas for improvement 
for future endeavors in occupational education and careers. 
> This report provides an analysis of gender information that is 

submitted to the Occupational Research Unit (ORU) as part of the 
Occupational Reporting System (ORS) by each of the participating community 
colleges and school districts. All of the community colleges (Community 
College of Southern Nevada, Northern Nevada Community College, Truckee 
Meadows Community College, and Western Nevada Community College) and 
eleven (Carson, Churchill, Clark, Douglas, Elko, Humboldt, Lander, 
Lincoln, Lyon, Storey, and Washoe) of the 16 potential school districts in 
Nevada contribute occupational staffing and enrollment data to ORS. 
Currently, the secondary enrollment in participating school districts 
account for 96.3% of the secondary student enrollment statewide. The 
gender information is further delineated into the following occupational 
clusters: agriculture, trade & industry/ industrial arts, home economics 
related occupations (HERO) /home economics, health, business, and 
marketing. 

At both the secondary and post-secondary levels, enrollment and 
staffing information are based on Fall enrollment and Fall staffing 
figures, respectively. The secondary data reported refers to enrollment 
and staffing figures that cover a period from the 1984-85 through the 
1990-91 school year. The post-secondary data reported refers to 
•nrollmsnt and staffing figures that cover a period from the Fall '84 
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throuyh th* Fall '90. Although post-^s^condary data is usually r^port^d 
in tttjms of fiscal years, this data is prsssntad by school ysars so that 
ths tinMi frantts for tha sacondary and post-sacondary data ara tha sama to 

allow for comparisons* It should ba notad that staffing figures at tha 
post-sacondary laval ara basad on full-tima instructional staff numbars 
only; gandar information on part-tima post-sacondary staff is not raportad 
to ORS and not included in this report. 

In addition, tha appendix of this report provides a description of 
the history of the sex equity legislation, the status of women nationwide 
and statewide, and Nevada's initiative to response to the need for sex 
equity in occupational education. 

Nevada hati a firm commitment to encourage and recruit students in 
non-traditional fields of study, to offer non-stereotyped education and 
training opportunities, and to advocate fairness in employment* 
Currently, over 32,000 students (19,054 at the secondary and 13,258 at the 
post-secondary level) are participating in occupational education programs 
and there are 610 occupationjil education instructors (439 at th^ secondary 
and 171 at the post-secondary level) throughout the state. 
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Secondary agricultural anrollaMint data is containad in Figuras 1 and 
2. Total aacondary agricultural anrollnanta wara at thair highaat in tha 
'84-85 BChool yaar, draatically droppad to alnoat half in tha '86-87 
achool yaar, and haa gradually incraaaad aach yaar ainca that pariod. 
Both tha aacondary mala and famala agricultural anrollmanta raflact tha 
aama pattarn of changa for thia aavan yaar pariod; axcapt that famala 
anrollmant droppad during tha '88-89 achool yaar from tha pravioua yaar* 
Mala anrollmant waa batviaan 209 and 455 and famala anrollmant waa batwaan 
170 and 217 during thia aavan yaar pariod. Tha parcantaga vf famalaa in 
thaaa claaaaa haa rangad from 31% in '84-85 to 46% in '86-87. Currantly, 
famalaa compriaa 40% of tha anrollmant in aacondary agriculture claaaaa. 
Baaically, ovar tha aavan yaar pariod tha parcantaga of famalaa anrollad 
in thaaa claaaaa haa gradually incraaaad from tha low to high 30 'a. Tha 
fluctuation in famala anrollmant ia relatively amall compared to the 
fluctuation in mala anrollmant; therefore the great increaaea in the 
percentage of femaloa in '86-87 (46%) and '87-88 (44%) are primarily due 
to the great dropa in male enrollment aa oppoaed to a large increaae of 
female enrollment in theae claaaaa • 

Secondary trade a induatry/induatrial arte enrollment data ia 
contained in Figurea 3 and 4. Overall, total aacondary trade 6 
induatry/induatrial arte anrollmanta have gradually decreaaed ainca '85-86 
except for a alight increaae in '87-88 and '89-90 from the previoua yeara. 
The aacondary male trade a induatry/induatrial arte enrollroenta alao 
reflect a gradual decline in enrollment for thia aeven year period except 
for a alight increaae in '87-88 from '86-86. The female enrollment 
alternated between moderately dropping and slightly increaaing between 
achool year a for each of the aeven year a analyzed. Overall, there haa 
alao been a drop in female enrollment in theae claaaaa. Male enrollment 
waa betwaen 6860 and 8189 and female enrollment waa between 657 and 1139 
during thia umvmn year period. Th« p«rc«nt«g« of famalaa in thai* 
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Flour* 3. SECONDARY ENROLLMENT NUMBER 

TRADE & INDUSTRY/INDUSTRIAL ARTS 
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classes has rangad from 12% in '84-85 to 9% at prasant. Basically, ovar 
tha savan yaar pariod tha parcantaga of famalas anrollad in thasa claaaaa 

haa gradually dacraasad thraa parcant or ona-third of tha '84«*85 
parcantaga* Tha raduction in mala anrollmant is ralativaly smallar than 
tha raduction in famala anrollmant; rasulting in tha ovaral? dacraasa in 
tha parcantaga of famala anrollmant in thasa classas ovar this pariod* 

Sacondary homa aconomics ralatad occupations (HEKO)/homa aconomics 
anrollmant data is containad in Figuras 5 and 6. Total sacondary 
HSRO/homa aconomics anrollmante hava ramainad at about tha sama laval ovar 
tha savan yaars; howavar, thara was a slight risa in anrollmant in '87-88 
and a moderata riaa in '89-90* Both tha secondary famala and mala 
HERO/homa economics enrollments reflect the same pattern of change for 
this seven year period. Female enrollment was between 3418 and 4026 and 
mala anrollmant was between 1133 and 1688 during this savan year period. 
The percentage of males in these classes has ranged from 25% in '85-86 to 
30% in '89-90. Currently, males comprise 27% of the enrollment in 
secondary H£RO/home econor.ics classes. The fluctuation of the male 
percentages in theea classes over the seven year period has been minor and 
has remained in the high 20' s. 

Secondary health occupations enrollment data is contained in Figures 
7 and 8. Data for secondary health occupations enrollments in the 1984-85 
school year are not available. Total secondary health occupation 
enrollments rose slight between '85-86 and '87-88 and declined moderately 
until school year '89-90, which had the highest enrollment figures for the 
six year period. Currently, health occupations enrollment has declined 
from '89-90 to a point mid-way between the high and low for this six year 
period. The secondary female health occupations enrollment reflect the 
same pattern of change for this period. The male enrollment; however, was 
highest in the '85-86 gradually decreased until '89-90 and increased 
slightly in each of the last two years. Female enrollment was between 108 
and 152 and mala enrollment was between 16 and 35 during this six yaar 
period. The percentage of males in these classes has steadily decreased 
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Fiflurs 7. SECONDARY ENROLLMENT NUMBER 

HEALTH OCCUPATIONS 
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Figure 8. SECONDARY ENROLLMENT PERCENT 
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Mch y^ar from '85-86 (24%) to '89-90 (11%)* Cumntly, maltts compriM 
14% of thm •nroIlMnt in Mcondary health occupations clasBtts* 

Secondary buainaaa •nrollmant data la contained in Figuraa 9 and 10 • 
Total sacondary buainaaa anrolIiiMinta wara at about tha aaaa laval for four 
of tha aavan yaar. Xnrollaant incraaaad in tha '87-88 and '89-90 school 
yaara and ara currant ly at thair highaat lavala. Tha aacondary mala 
buainaaa aarolloant raflacta tha aama pattarn of changa for this aavan 
yaar pariod. Although tha famala anrollmant aho^a a similar pattarn, 
thara wara no substantial incraasas in famala anrollmant in tha past tm 
yaars. Famala anrollmant was batvraan 3483 and 4053 and mala anrollmant 
was batwaan 1420 and 2582 during this savan yaar pariod. Tha parcantaga 
of malas in thasa classes has gradually incraaaad ona or two parcantaga 
points aach year up to tha '88-89 school year. In '89-90 the increase waa 
6% and 1% in '90-91. Currently, males comprise 40% of the total 
enrollment in secondary business claases. Tha highaat percentages of 
malaa, 39% in '89-90 and 40% in '90-91, are primarily due to tha 
substantial increasea in male enrollment and relatively little changes in 
tha female anrollmant for those years. 

Secondary marketing enrollment data ia contained in Figures 11 and 
12. Total secondary marketing enrollments have steadily incraaaad each 
year since the '84-85 school year, with a two fold increase between '85-86 
and '86-87 and a 50% increase between '86-87 and '87-88. Current total 
enrollment is over four time that of tha enrollment in '84-85. The male 
aacondary marketing enrollment reflects the same increases as the total 
enrollment for this aeven year period; except that male enrollment dropped 
slightly in the '85-86 and '89-90 school year from the previous years. 
For tho first three yaara, tha female marketing enrollment reflects 
similar increases; however, during the last four years the enrollment 
levels off and decreases slightly in tha last yaar. Female enrollment 
was between 123 and 371 and mala enrollment was between 79 and 467 during 
this seven year period. The percentage of malas in these claasas haa 
ranged from 36% in '85-86 to 57% in '90-91. Currently, malas compriae 57% 
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Figuro 10. SECONDARY ENROLLMENT PERCENT 
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Figure 11 SECONDARY ENROLLMENT NUMBER 
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Figure 12. SECONDARY ENROLLMENT PERCENT 

MARKETING 
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of thm •turolIoMint in Mcondary mark«ting classes* Markttting Lm onm of thm 
f«w occupational araaa that has a fairly avan distribution of faouila and 
aala studants* initially , tha majority of tha aarlmtiny studants i«ara 
famlas (61%) mnA in aach of tha six following yaars thara has baan a 
highar parcantaga c>f mala studants anrollad in thasa classas* Currant ly, 
tha majority of tha markating studants ara mala (57%)* Markating is tha 
only occupational araa this typa of shift has occurrad* 
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Sttcondary agricaltural staffing data is containsd in Figurss 13 and 
14. Total sscondary agricultural staffing droppsd sach ysar until '86-87, 
drastically increassd in '87-88 by almost 50%, and has gradually incr«as«d 
sinctt that period. Ths sucondary mals agricultural staffing rsf Iscts tha 
sama pattarn of changa for this savan ysar pariod. Whila for this sama 
pariod, famala staffing has ramainad constant, two taachar, aach yaar 
axcapt for a ona instructor incraasa in '85*86. Mala staffing was 
batwaan 13 and 23 and famala staffing was batviaan 2 and 3 during this 
savan yaar pariod* Tha parcantaga of famalaa taachars in thasa classas 
has rangad from 18% in '85-86 to 8% at prasant. Basically, ovar tha savan 
yaar pariod tha percantage of famalas staffing thasa classas has gradually 
dacreased* Since there were virtually no changes in female staffing for 
this seven year period, the decreases in tha female staffing percentages 
are due to the substantial increases in the male staffing of these classes 
for this period. 

Secondary trada & industry/industrial arts staffing data is 
contained in Figures 15 and 16. Overall, total secondary trade & 
industry/ industrial arts staffing remained about the same for the past 
seven years except, for a slight increase in '86-87 and a moderate decrease 
in '87-88* The secondary male trade St industry/ industrial arts staffing 
reflects the same pattern of change for this period. The female staffing 
drastically dropped between '85-86 and '86-87 and has alternated between 
slightly dropping and increasing between the remaining 5 school years 
analyzed. Male staffing for these classes was between 162 and 204 and 
female staffing was between 7 and 15 during this seven year period* The 
percentage of females in these classes has ranged from 3% in '86-87 to 8% 
in '84-85 and '85-86. Basically, over the savan year period the 
percentage of female teachers in these classes has decreased from eight 
percent or five percent. The number of trade 6 industry/ industrial arts 
instructors who are female as compared to the number who are mala 
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Figure 13. SECONDARY INSTRUCTOR NUMBER 

AQRCCULTURE 
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Figure 14. SECONDARY INSTRUCTOR PERCENT 

AGRICULTURE 
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Figure 16. SECONDARY INSTRUCTOR NUMBER 
TRADE & INDUSTRY/INDUSTRIAL ARTS 
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Figure 16. SECONDARY INSTRUCTOR PERCENT 
TRADE & INDUSTRY/INDUSTRIAL ARTS 
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instjTuctors for any giv^n y^ar Lm vary lowi tharafora, any changaa in tha 
parcantaga in famalaa taaching thasa clasaas ia primarily dua to incraasas 

or dacraasaa within tha mala instructor population. 

Sacondary HERO/homa aconooics staffing data Lm containad in Figuras 
17 and 18. Basically, total sacondary HBRO/homa aconooics staffing 
gradually incraasad ovar tha savan yaar pariod; howavar, thara %iara 
drastic dacraaaas in ' 85-86 and ' 90-91 . Sacondary f amala HERO/homa 
aconomics staffing raf lacts a similar pattern of change during this savan 
yaar pariod with tha some drastic drops in '85-86 and '90-91. Sacondary 
mala HBRO/homa aconomica staffing moderately declined until '87-88, was at 
its peak in '87-88, decreased drastically in '88-89, and has gradually 
increased each year since '88-89. Female staffing was between 58 and 108 
and male staffing was between 3 and 12 during this seven year period. 
The percentage of males teaching these classes has ranged from 3% in '88- 
89 to 13% at present and has basically formed two u-shapes over the 
analyzed period. 

Secondary health occupations staffing data is contained in Figures 
19 and 20. All secondary health occupation teachers for the seven year 
period were female. Female staffing has remained at 5 for all seven 
school years; except for an increase to 15 female teachers in '87-88. 
Secondary staffing in health occupations classes has not fluctuated as has 
secondary health occupations enrollments. The percentage of males 
teaching these classes has been 0 for all seven years. 

Secondary business staffing data is contained in Figures 21 and 22. 
Total necondary business staffing were at its highest level in '84-85 
dropped drastically in '85-86, remained about the same in '86-87, 
increased substantially in '87-88, decreased substantially in '88-89, 
increased in '89-90, and remained about the same in '90-91. Both the 
secondary male and female business staffing reflect the same pattern of 
change for this seven year period. Female staffing was between 73 and 96 
and male staffing was between 30 and 62 during this seven year period. 
The percentage of males teaching in these classes has remained between 32 
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Figur* 17. SECONDARY INSTRUCTOR NUMBER 
HERO/HOME ECONOMICS 
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Figure 18. SECONDARY INSTRUCTOR PERCENT 

HERO/HOME ECONOMICS 
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Fiaur* 10. SECONDARY INSTRUCTOR NUMBER 

HEALTH OCCUPATIONS 
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Figure 20. SECONDARY INSTRUCTOR PERCENT 
HEALTH OCCUPATIONS 
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Figur* 21 SECONDARY INSTRUCTOR NUMBER 
BUSINESS 
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Flflure 22. SECONDARY INSTRUCTOR PERT^ENT 

BUSINESS 
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and 39 psrcant; axcapt in '86-87 (27%)* 

Secondary markating staffing data is contained in Figuras 23 and 24* 
Lika total sacondary markating anrollMnt, total sacondary staffing has 
incraasad aach yaar sinca tha '84-85 school ^aar, axcapt that staffing 
dacraasad slightly in '88-89 from tha pravious yaar* Currant markating 
staffing is almost thraa tima that of tha markating staffing in '84-85. 
Studant anrollmant in thasa classas has saan a four fold incraasa in thasa 
classas ovar this pariod. Famala sacondary markating staffing also has 
i^^radually incraasad sinca '84-85; axcapt for a slight dacraasa in '86-87. 
Mala sacondary markating staffing, howavar, has ramainad batwaan thraa and 
fiva instructors aach yaar axcapt for '86-87. Famala staffing was batwaan 
2 and 8 and mala staffing was batwaan 3 and 7 during this sevan yaar 
period. Tha percentage of males teaching these classes has ranged from 
36% in '89-90 to 78% in '86-87. Currently, 38% of those teaching 
secondary marketing classes are male. In secondary staffing as in 
secondary anrollmant, marketing is one of the few occupational areas that 
has a fairly even distribution of females and malea. Initially, the 
majority of tha marketing teachers were males (60%) and in each of the six 
following years, except '86-87, there has been a higher percentage of 
female marketing teachers. Currently, the majority of the marketing 
teachers are female (62%). Secondary marketing staffing shifted from 
being predominately male to predominately female. It should be noted, 
however, that since the total number of marketing teachers for each year 
has been very small (under 13), the percentages representing subsets of 
this group, may be somewhat misleading. 
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Flgur« 23. SECONDARY INSTRUCTOR NUMBER 

MARKETING 
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Figure 24. SECONDARY INSTRUCTOR PERCENT 

MARKETING 
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CcMMftari«on ef — condmrr Kngollitat nA ftTTftHfliIT fftlffilll 

Tabltt 25 contains infojrmation for th* last savan yaars ragarding tha 
parcantaga of famalaa ataffing and tha parcantaga of famalaa anrollad in 



parcantaga of famalaa ataffing thaaa claaaaa haa gradually dacraaaad from 
18% to 8% ainca '85'-86 and tha parcantaga of aacondary famala agricultural 
anrollmant haa incraaaad from 31% to 40%. Sacondary famala agricultural 
anrollnant figuraa vrara axcaptionally high in '86-87 and '87-88. Sinca 
thara vara virtually no changaa in aacondary famala ataffing (aaa Figura 
13) and famala anrollmant (sea Figure 1) in secondary agricultural classes 
for this seven year period, the changes in percentage of females teaching 
and attending these classes are due to tha increases and decreases in the 
male ataffing and enrollment of these claases for this period. Currently, 
the percentage of females staffing is less than one-fourth the percentage 
of females enrolled in these classes. 

Table 26 contains infoinnation regarding the percentage of females 
staffing and tha percentage of females enrolled in secondary trade & 
industry/ industrial arts classes for the analyzed period. Generally, 
over tha seven year period the percentage of female teachers in these 
classes has decreased from eight percent or five percent; whereas, the 
female enrollment these classes decreased from 12% to 9U» Secondary 
female trade & industry staffing decreased exceptionally in '86-87. 
Although there were some changes in secondary female trade & industry 
/industrial arts staffing over the seven year period, since the number of 
female teachers as compared to the number male teachers was so low for any 
give year, any changes in the percentage in females teaching these 
classes was masked by increases or decreases within the male instructor 
population. In the same manner, changes in the percentage of female 
enrollment also were masked by increase and decreases in the male 
enrollment in these classes. Currently, the percentage of females 
staffing is approximately one-half the percentage of females enrolled in 
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Flgur« 26. PERCENT OF FEMALES 8TAFFINQ 
AND ENROLLED IN SECONDARY AGRICULTURE 
CLASSES 
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Figure 26. PERCENT OF FEMALES STAFFINQ 
AND ENROLLED IN SECONDARY TRADE 4 
INDUSTRY/INDUSTRIAL ARTS CLASSES 
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Table 27 contains information ragarding tha parcantaga of malaa 
staffing and tha pcrcantaga of malas anroXlad in aacondary HBRO/homa 
aconomica clasaas for tha analysad pariod. Tha parcantaga of malas 
staffing changa fluctuatad ovar savan yaars and basically formad t%io u- 
ahapaa. Tha parcantaga of aacondary mala HERO/hooa aconomica ataffing 
rangad batwaan 3% and 13%. Tha fluctuationa in tha parcantaga of mala 
anrollmant haa boan minor and has ramainad in tha high 20 's sinca '84-85. 
Currantly, tha parcantaga of malas ataffing ia approximately ona-half tha 
parcantaga of malaa anrollad in thasa claasaa. 

Tabla 28 contains information regarding tha parcantaga of malaa 
ataffing and the percentage of males enrolled in secondary health 
occupations classes for the analyzed period. The percentage of males 
teaching these classes has been 0 for all seven years. The percentage of 
male enrollment in these classes has steadily decreased each year from 
'85-86 (24%) to '89-90 (11%) and rose slightly to 14% in the last year. 

Table 29 contains information regarding the percentage of males 
staffing and the percentage of maleii enrolled in secondary business 
classes for the analyzed period. The percentage of males teaching in 
these classes has remained between 32 and 39 percent for 6 of the seven 
analyzed years. Basically, male staffing for these classes forms two v- 
shapes. Secondary male business enrollment has steadily and gradually 
increased from 27% to 40% in this seven year period. Currently, both 
secondary business male staffing and enrollment are at about 40%. 

Table 30 contains information regarding the percentage of males 
staffing and the percentage of males enrolled in secondary marketing 
classes for the analyzed period. Marketing is one of the only 
occupational areas that has a fairly even distribution of female and male 
enrollment and staffing. Initially, the majority of the marketing 
teachera were males (60%) and in each of the six following years, except 
'86-87, thero has been a higher percentage of female marketing teachers. 
Currently, the majority of the marketing teachers are female (62%). 



Figure 27. PERCENT OF MALES 8TAFFINQ 
AND ENROLLED IN SECONDARY HERO/HOME 
ECONOMICS CLASSES 
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Figure 29. PERCENT Of MALES 8TAFFINQ 
AND ENROttEO IN SECONDARY BUSINESS 
CLASSES 
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Figure 30. PERCENT OF MALES STAFFINQ 
AND ENROLLED IN SECONDARY MARKETING 
CLASSES 
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Sttcondary markating staffing shifted from baing pradominataly mala to 
pradominataly famala; wharaaa, aacondary markating anrollmant shiftad froo 
baing pradoninataly famala to pradominataly mala. It ahould ba notad, 
howavar, that ainca tha total numbar of markating taachara for aach yaar 
haa baan vary amall (undar 13), tha parcantagaa rapraaanting aubaata of 
thia group, may ba aomawhat mialaading. 
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Post*-s«condary agricultural •nrollMnt data is contained in Figures 
31 and 32. Total post~sacondary agricultural •nrollsMinta hmvm incraaaad 
slowly sach of ths savsn ysars; axcspt for a drastic incrsass in '88-89 
and a drastic drop in ths '89-90 from ths previous school y^ars. Both 
ths post-sscondary mals and fMials agricultural snrollMnts rsf Isct ths 
saxM pattern of changs for this ssvsn ysar psriod; Mcspt that fsmals 
snrollmant increased substantially while male enrollment stayed the same 
in '87-88 from the previous year« Male enrollment was betvreen 22 and 102 
and female enrollment was between 17 and 91 during this seven year period. 

The percentage of females in these classes has ranged from 43% in '85-86 
to 60% in '87-88. Currently, females comprise 48% of the enrollment in 
post-secondary agriculture classes. For six of the seven measured years, 
the percentage of females enrolled in these classes has gradually 
increased from the mid to high 40 's. Since the female enrollment steadily 
increased each year and the male enrollment increased each year except in 
'87-88, the female enrollment percentage for '87-88 was unusually high 
(60%). 

Post-secondary trade & industry/ industrial arts enrollment data is 
contained in Figures 33 and 34. Total post-secondary trade & 
industry/ industrial art enrollment decreased slightly between '84-85 and 
'85-86, greatly increased each year between '85-86 and '88-89, decreased 
drastically between '88-89 and '89-90, and decreased slightly between '89- 
90 and '90-91. Currently, total enrollment figures for these classes 
declined since '88-89 to a point mid-way between the high and low for this 
seven year period. Both the post-secondary male and female trade & 
industry/ industrial arts enrollments reflect the same pattern of change 
for this seven year period. Male enrollment was between 695 and 2282 and 
female enrollment was between 185 and 683 during this period. The 
percentage of females in these classes has ranged from 20% in '87-88 to 



23% in '86-87, '88-89, and '89-90. 
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Flgur* 31 POST-SECONDARY ENROLLMENT # 

AGRICULTURE 
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Figure 32. POST-SECONDARY ENROLLMENT % 

AGRiCULTURE 
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Figur* 33. POST-SECONDARY ENROLLMENT # 

TRADE & INDUSTRY/INDUSTRIAL ARTS 
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Figure 34. POST-SECONDARY ENROLLMENT % 

TRADE & INDUSTRY/INDUSTRIAL ARTS 
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percentages in these classes over the seven year period has been minor and 
has remained in the low 20's. 

Post-secondary home economics related occupations (HERO) /home 
economics enrollment data is contained in Figures 35 and 36* Total post- 
secondary HBRO/home economics enrollments decreased slightly between 'B^" 
85 and '85-86, increased substantially between '85-86 and '86-87, 
decreased slightly between '86-87 and '87-88, increased drastically 
between '87-88 and '88-89, decreased substantially between '88-89 and '89- 
90, and remain about the same in the last two years* Post-secondary 
female HSRO/home economics enrollments reflect the same pattern of change 
for this seven year period. Male enrollment also reflect a similar 
pattern of change over this period except there were alight increases 
between '86-87 and '87-88 and between '88-89 and '89-90. Female 
enrollment was between 227 and 495 and male enrollment was between 23 and 
87 during this seven year period. The percentage of males in these 
classes has ranged from 9% in '85-86 to 18% in '89-90. Currently, males 
comprise 15% of the enrollment in post-secondary HERO/home economics 
classes* The percentage of male enrollment for six of the seven analyzed 
years fluctuated between 12% and 18%. 

Post-secondary health occupations enrollment data is contained in 
Figures 37 and 38. Total post-secondary health occupation enrollment 
decreased substantially between '84-85, increased drastically between '85- 
86 and 86-87, decreased slightly between '86-87 and '87-88, decrease 
substantially between '88-89 and '89-90, and decreased slightly between 
'89-90 and '90-91. Both the post-secondary male and female health 
occupations enrollments reflect the same pattern of change for this seven 
year period; except that male enrollment rose slightly between the last 
school years. Female enrollment was between 240 and 859 and male 
enrollment was between 44 and 356 during this seven year period. The 
percentage of males in these classes has ranged from 15% in '85-86 to 30% 
in '90-91. The percentage of male post-secondary health occupations 
students has fluctuated through the seven years with most of the 
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Figur* 36. POST-SECONDARY ENROLLMENT # 

HERO/HOME ECONOMICS 
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Figure 36. POST-SECONDARY ENROLLMENT % 
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Flgur* 37. POST-SECONDARY ENROLLMEr^T # 

HEALTH OCCUPATIONS 
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Figure 38. POST-SECONDARY ENROLLMENT % 
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p^rcttntagM in th* mid to high 20 'lu 

Post-sttcondary business •nrolliMnt data is contained in Figures 39 
and 40. Total post~secondary business enrollments dropped moderately 
between '84-85 and '85-86, remained about the same between '85-86 and '87- 
88, rose sharply between '87-83 and '88-89, dropped drastically between 
'88-89 and '89-90 school years, decreased slightly between '89-90 and '90- 
91. Female business enrollment reflects the same basic pattern of change 
for this seven year period. Male business enrollment bet jeen '84-85 and 
'88-89 form a U-shaped pattern and has dropped gradually since '88-89. 
There were between 2963 and 4183 female and between 1117 and 1672 male 
post-secondary business students during the analyzed period. The 
percentage of aiales dropped from 33% in '85-86 to 26% in '86-87 and has 
remained between 26% and 28% in tha last five years. 

Post-secondary marketing enrollment data is contained in Figures 41 
and 42. Total post-secondary marketing enrollments have increased 
slightly each year between the '84-85 and '87-88 school years, increased 
drastically between '87-88 and '88-89, decreased drastically between '88- 
89 and '89-90, and remained the same between '89-90 and '90-91. Both the 
post-secondary male and female marketing enrollments reflect the same 
pattern change for this seven year period; except male enrollment declined 
slightly between '86-87 and '87-88. Male enrollment was between 825 and 
1449 and female enrollment was between 824 and 1359 during this seven year 
period. The percentage of females in theiie classes has ranged from 47% 
in '86-87 to 53% at present. For the analyzed seven year period, the 
range of percentages of females in these classes is very small and all 
percentages are virtually at 50%. Marketing, at the post-secondary level 
as in the secondazry level, is one of the few occupational areas that has 
maintained a fairly even distribution of female and male students. 
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Figure 40. POST-SECONDARY ENROLLMENT % 
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Figure 42. POST-SECONDARY ENROLLMENT % 
MARKETING 
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Po«ii-flaeoa<imgir EtAffina 

Post-sttcondary agricultural staffing data is contained in Figures 43 
and 44* Unlike post-secondary agricultural enrollinents, total post- 
secondary agricultural staffing has remained the virtually same (with one 
or two instructors) over the seven years analysed. In '85-86, there was 
one post-secondary agriculture instructor in Nevada. Throughout this 
period, post-secondazry agricultural male staffing fluctuated between one 
and two. Also during this period, no females taught the post-secondary 
agriculture classes; except one female taught some these classes in '87- 
88. The percentage of females teaching these classes was 50% in '87-88 
and the percentage of male teachers was 100% for the remaining years. It 
should be noted that the total number of post-secondary agriculture 
instructors for any given year is very low; and therefore, the percentages 
may be somewhat misleading. Basically, over the seven year period there 
does not appear to be any females teaching these classes. 

Post-secondary trade fit industry/ indu'jtrial arts staffing data is 
contained in Figures 45 and 46. Total post- secondary trade & 
industry/ industrial art staffing remained About the same from '84-85 until 
'88-89 (except for a slight decrea.se in '86-87 from the previous year), 
drastically increase in staffing between '88-89 and '89-90, and remained 
about the same in the last two years. Post-secondary male trade & 
industry/ industrial arts staffing reflects a similar pattern of change for 
this seven year period. The number of women teaching these classes was 
either zero or one for six of the seven years analyzed. Male staffing was 
between 21 and 45 and female staffing was between zero and five. The 
percentage of females teaching these classes has ranged from 0% in '86-87 
and '88-89 to 19% in '87-88. The fluctuation of the post-secondary trade 
industry/ industrial arts female staffing percentages for these classes 
over the seven year period has been minor (except for '87-88) and has 
remained between 0 and 3 percent. 

Post-secondary home economics related occupations (HERO) /home 
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Figure 43. POST-SECONDARY INSTRUCTOR # 
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Figure 44. POST-SECONDARY INSTRUCTOR % 
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Figure 46. POST-SECONDARY INSTRUCTOR # 

TRADE & INDUSTRY/INDUSTRIAL ARTS 
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Figure 46. POST-SECONDARY INSTRUCTOR % 
TRADE & INDUSTRY/INDUSTRIAL ARTS 




0% 26% 60% 76% 100% 



Hn FEMALES WM MALES 



ERIC 



50 



•conomics staffing data is containsd in Figurss 47 and 48. Total post- 
sscondary HERO/homs sconomics staffing dscrsassd substantially bstw«sn 
'84-85 and '85-86, rsmainsd ths saiM b#t%Hisn '85-86 and '86-87, increassd 
grsatly bstw^sn '86-87 and '87-88, dscrsassd sharply bstwssn '87-88 and 
'88-89, incrsassd sharply batwosn '88-89 and '89-90, and has rsmainsd 
about ths saiM in ths last two yaar. Post-sscondary fsmals HEHO/hocoa 
aconomics staffing decreasod substantially between '84-85 and '85-86, rose 
slightly between '85-86 and '86-87, remained about the saxoe between '85-86 
and '88-89, and increased substantially between '88-89 and '89-90, and 
also remained about the same in the last two years. Hale HERO/home 
<^conomics staffing has remained very low for the seven year period except 
for a great increase between '86-87 and '87-88. Female staffing was 
between 3 and 8 and male staffing was between 1 and 4 during the analyzed 
period. The percentage of males teaching these classes has ranged from 
11% in '89-90 to 44% in '87-88. The male percentage of HERO/home 
economics staffing for four of the seven analyzed years was between 11% 
and 25%. The high percentage of males teaching post- secondary HERO/home 
economics classes in '85-86 (40%) was due to the large decrease in females 
teaching those classes that year; while the high percentage of males 
teaching in '87-88 (44%) was primarily due to a large increase in males 
teaching those classes in that year. 

Post-secondary health occupations staffing data is contained in 
Figures 49 and 50. Total post-secondary health occupation staffing 
declined slightly between '84-85 and '85-86, dropped drastically between 
'85-86 and '86-87, rose greatly between '86-87 and -87-88, remained about 
the same between '87-88, increased drastically between '88-89 and '89-90, 
and increased slightly between 89-90 and '90-91. Post-secondary female 
health occupations staffing reflects the a similar pattern of change for 
this seven year period; except that there was a slight incre^ise between 
'84-85 and no great rise between '86-87 and -87-88. Male staffing 
remained very low over the seven year period; except for a substantial 
rise in '87-88. Female staffing was between 13 and 47 and male staffing 
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Flgur* 47. POST-SECONDARY INSTRUCTOR # 
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Figure 48. POST-SECONDARY INSTRUCTOR % 
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Flour* 49. POST-SECONDARY INSTRUCTOR # 

HEALTH OCCUPATIONS 
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Figure 50. POST-SECONDARY INSTRUCTOR % 

HEALTH OCCUPATIONS 
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was btttvi«ttn 0 and 8 during this savan yaar pariod. Tha parcantaga of 
malaa in thasa classas has ranged from 0% in '86-87 to 35% in '87-88, 
which waa primarily dua to an sharp incraasa in mala instructors for that 
yaar. For fiva of tha savan yaars, tha parcantaga of malas teaching post- 
sacondary health occupation classas fluctuated between seven and 17 
percent. 

Post-secondary business staffing data is contained in Figures 51 and 
52 • Total post-secondary business staffing dropped slig}itly between '84- 
85 and '85-86, dropped drastically between '85-86 and '86-87, rose 
substantially between '85-86 and '86-87, and remained about the same for 
the last rour school years. Female business staffing also dropped 
slightly between '84-85 and '85-86, dropped drastically between '85-86 and 
'86-87, and remained about the same in the last two years. Female 
staffing, however, remained about the same between '86-87 and '88-89 and 
rose slightly between '88-89 and '89-90. Male staffing remained about the 
same between '84-85 and '85-86, dropped even more drastically than female 
staffing during between '85-86 and '86-87, rose much more substantially 
than female staffing between '86-87 and '87-88, and formed a u-shape 
between '87-88 and '90-91. There were between 9 and 20 female and between 
1 and 16 male post-secondary business teachers during the analyzed years. 
The percentage of males teaching these classes was between 10% and 47%. 
During the first two years the percentage of male post-secondary business 
instructors (43% and 47%) was high. In '86-87, male post-secondary 
instructor staffing was reduced to one-sixteenth of the number in the 
previous year, resulting in the 10% figure. The male percentage rose 
sharply between '86-87 and '87-88, steadily decrease each year between 
'87-88 and '89-90, and rose substantially in the last two years. For 
this same period, the percentage of post- secondary male enrollment in 
these classes dropped from 33% in '85-86 to 26% in '86-87 and has remained 
between 26% and 28% in the last five years. 

Post-secondary marketing staffing data is contained in Figures 53 
and 54. Total post-secondary marketing staffing «iteadily increased each 
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Fiaure 52. POST-SECONDARY INSTRUCTOR % 
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Figure 64. POST-SECONDARY INSTRUCTOR % 
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y«ar from '84-85 to '87-88, r^mainttd th* sasMi btttMttn '87-88 and '88-89, 
moderately decreased between '88-89 and '89-90, and increased moderately 
between '89-90 and '90-91 • Both the post- secondary male and female 
marketing staffing reflect the a similar pattern of change for this seven 
year period; except that male staffing increased and female staffing 
decreased between '87-88 and '88-89* Male staffing was between 15 and 34 
and female staffing was bet%Mien 3 and 18 during this seven year period* 
The percentage of females teaching these classes has ranged from 17% in 
'84-85 to 39% in '87-88, due to a large increase in female teaching these 
classes that year. Since '85-86, except for '87-88, females have comprise 
between 25 and 29 percent of the staffing of poot-secondary marketing 
classes* The range of percentages of females enrolled in these classes 
for the analyzed years is very small and all percentages are virtually at 
50%* 
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Co«Dmri»on of Po«^«#condarv gnroll— nt and Po»t«»condayv Strnffino 

Xabltt 55 contains information for tha laat aavan yaara ragarding tha 
parcantaga of famalaa staffing and tha parcantaga of famalaa anrollad in 
poat-aacondary agricultura claaaaa throughout tha ttata. Tha parcantaga 
of famalaa taaching theaa claaaaa waa 50% in '87-88 and tha parcantaga of 
mala taachara waa 100% for tha ramaining years • It should ba notad that 
tha total numbar of post-sacondary agricultura instructors for any givan 
yaar is vary low; and tharefora, tha parcantages may ba somewhat 
misleading. Basically, over the seven year period there does not appear 
to be any females teaching these classes. Female post-secondary 
agricultural enrollment for this same period has gradually increased from 
the mid to high AO's; except that female enrollment in these classes was 
exceptionally high in '87-88. 

Table 56 contains information regarding the percentage of females 
staffing and the percentage of females enrolled in post-secondary trade & 
industry/ industrial arts classes for the analyzed period. The 
fluctuation of the post-secondary trade & industry/industrial arts female 
staffing percentages for these classes over the six year period has been 
minor (except for '87-88) and has remained between 0 and 3 percent. The 
high percentage of females teaching poat-secondary trade & 
industry/ industrial arts class in '87-88 is due to a sudden increase in 
females teaching classes that year from the previous year; however, the 
number of females teaching these classes dropped drastically the next year 
and has remained very low. The female enrollment for these classes has 
remained in the low 20's. Currently, the percentage of females staffing 
is one-eleventh the percentage of females enrolled in these classes. 

Table 57 contains information regarding the percentage of males 
staffing and the percentage of males enrolled in post-secondary HERO/home 
economics classes for the analyzed period. The male percentage of 
HERO/home economics staffing has fluctuated greatly during the analyzed 
period. The percentage of males teaching these classes has ranged from 
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Figure 57. PERCENT OF MALES STAFFING 
AND ENROLLED IN POST-SECONDARY 
HERO/HOME ECONOMICS CLASSES 




Figure 58. PERCENT OF MALES STAFFING 
AND ENROLLED IH POST-SECONDARY 
HEALTH OCCU'MTIONS CLASSES 
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11% in '89-90 to 44% in '87-88* Th* high percMtag* of mal^s teaching 
post-secondary HERO/hooMi •conomics classss in '85-86 (40%) was dus to ths 
largs dscrsass in fmalss teaching those classes that year; while the high 
percentage of males teaching in '87-88 (44%) was primarily due to a large 
increase in males teaching those classes in that year. th« percentage of 
male enrollment in these classes increased somewhat fcr the seven analysed 
years and was between 9% and 18%. Currently, the ]>ercentage of females 
staffing is less than one-half the percentage of females enrolled in these 
classes. 

Table 58 contains information regarding the percentage of males 
staffing and the percentage of males enrolled in post-secondary health 
occupations classes for the analyzed period. The percentage of males 
teaching these classes has fluctuated greatly during the analyzed period 
and has ranged from 0% in '86-87 to 35% in '87-88. For five of the seven 
years, the percentage of males teaching post-secondary health occupation 
classes fluctuated between seven and 17 percent. In '87-87, there were no 
male post-secondary health occupations teachers. In '87-88 the large 
percentage of male teachers (35%) was due to a large increase in males 
teaching that year; however, this number dropped drastically the following 
year and has been low for all other years. The range of male teachers for 
the analyzed period has been very narrow (between 0 and 8 teachers). The 
percentage of male post-secondary health occupations students has risen 
somewhat since '84-85 from 22% to 30% and has remained mostly in the mid 
to high 20 '8. Currently, the percentage of males staffing is less than 
one-third of the percentage of females enrolled i.^ these classes. 

Table 59 contains information regarding the percentage of males 
staffing and the percentage of males enrolled in post-secondary business 
classes for the analyzed period. The percentage of males teaching these 
classes was between 10% and 47%. During the first two years the 
percentage of male post-secondary business instructors (43% and 47%) was 
high. In '86-87, male post-secondary staffing was reduced to one- 
sixteenth of the number in the previous year, resulting in the 10% figure. 
The male percentage rose sharply between '86-87 and '87-88, steadily 
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Figure 69. PERCENT OF MALES 8TAFFINQ 
AND ENROLLED IN POST-SECONDARY BUSINESS 
CLASSES 
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dttcrttastt Mch y^ar b«twMn '87-88 and '89-90, and rosa substantially 
bat%iaan tha last two yaars* For this sama pariod, tha parcentaga of 
post-sacondary aala anrollmant in thaaa claaaas droppad from 33% in '85-86 
to 26% in '86-87 and has ramainad bat%raan 26% and 28% in tha last fiva 
years. Currantly, tha parcentaga of males staffing is 2% higher than tha 
parcentaga of males enrolled in these claaaas. 

Table 60 contains information regarding the percentage of femalea 
ataffing and the percentage of femalea enrolled in poat-aecondary 
marketing clasaea for the analyzed period. The percentage of fcunalas 
teaching theae classes has ranged from 17% in '84-85 to 39% in '87-88 (due 
to a large increase in female teaching these clasaea that year). 
Generally, during the analyzed period, except for '87-88, female staffing 
in theae classes has risen gradually from 19% to 29%. The range of 
percentages of females enrolled in these classes for the analyzed years is 
very small and all percentages are virtually at 50%. Currently, the 
percentage of females enrollment is at 53% were as the percentage of 
female staffing is 29% in these classes. 
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UMAL BASIS FOm SBX SQUIST HI 



Titltt IX was passttd by Congmss in 1972 to addr««s ssx discrimination in 
education* Title IX prohibits discrimination on the basis of sex against 
students and employees of education programs and activities receiving 
federal funds* Title IX: 



1* requires that persons may not be excluded from, denied participation 
in, or be treated differently in education programs on the basis of 
sex; 

2* requires each school district to designate a Title IX coordinator, 
and to have grievance procedures for complaints of Title IX 
violations; and 



prohibits sex discrimination int 

a* admission to occupational schools, 

b* student access to courses and programs, 

c* guidance and counseling tests, materials and practices 

d. occupational education programs 

a* treatment of married and/or pregnant students 

f • use of facilities and equipment 

g* employment of education personnel, cooperative 
occupational education and job placement services 



PUBLIC LAW 94-482 



The Vocational Education Amendments of 1976, was mandated to assure equal 
training and education to both sexes* Each state was required to develop 
and carry out programs to provide equal opportunities to females and males 
in Occupational Education* 



Title II of the Carl d* Perkins" Vocational Education Act. 1984 and 1990 

Sex equity was first mentioned in federal vocational education legislation 
in 1976* States were required to hire a full-time person to work in 
eliminating sex bias and stereotyping from vocational programs* The sex 
equity provisions are expanded and emphasized in the Perkins' Act of 1984* 
As in the 1976 legislation, states are required to assign one person to 
work at achieving sex equity and providing resources to meet the 
occupational needs of single parents and homemakers* Funding for these 
two activities accompanied the Act* There are three themes in the sex 
eq[uity provisions: (1) Assisting single parents, homemakers, and young 
women to gain marketable skills; (2) Creating greater access for women 
to a broad r»nge of occupations; (3) Reducing the limiting effect of 
sex-role stereotyping* 
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•XAXus OP woMnr 



National Status 

Thtt number of woman in tho work force is on the increase. Women 
accounted for more than three-f iftha of the increase in the civilian labor 
force since 1975, about 18*6 million vKxaen compared with 8.1 million men. 
Women today can expect to continue working for more of their lifetime than 
ever. The average 16 year old woman in 1980 could expect to spend 29.3 
years of her life in the labor force, compared with 39.1 years for a 16 
year old man. 

Although women accounted for over 44% of all persons in the civilian 
labor force in 1985, they also represented 61% of all persons 16 years and 
over who had incomes below the poverty line in 1984. The majority of 
women work because of economic need. Nearly two-thirds of all women in 
the labor force in March, 1985, were either single (25%), divorced (12%), 
widowed (5%), separated (4%), or had husbands who 1984 earnings were less 
than $15,000 (17%). 

Women are still concentrated in low paying jobs with the average 
woman earning 69 cents for every dollar earned by the average man when 
both work full time. The earning gap between women and men has actually 
widened slightly since the 1930' s. For the last two decades, women have 
earned essentially three-fifths of the wages earned by men. 

The number of families maintained by women grew about 90% between 
1970 and 1980. The growth is attributed largely to more marriages ending 
in divorce and more women having children without marrying. Families 
maintained by women have a poverty rate that is three times that of all 
families and five times the rate for married-coupled families. 

Today, only 9.9% of U.S. households consist of a man working outside 
the home and a woman at home taking care of the children. In March, 1985, 
a record 20 million, or 62%, of women with children under age 18 were in 
the labor force. At the same time, about 54% or 8 million mothers with 
pre-school children were labor force participants. 

The majority of these women were in traditionally stereotyped 

occupations with low pay. In 1985, women represented 80% of all 

administrative support (including clerical) workers, but only 8% of all 

precision production, craft, and repair workers. Women were 69% of all 

retail and personal services sales managers, but only 36% of all 

executives, administrators, and managers. Women were only 6.4% of all 
apprentices in 1985. 

Also, one of every two working women in poverty who head families, 
was employed in a service occupation in 1986. Research shows that service 
industry jobs are least likely to have paid health insurance or paid sick 
leave and vacation benefits. Women will be the major source of new 
entrants into the labor force over the next thirteen years, accounting for 
63% of the net labor force growth. 



Nevada Status 

Nevada's population reached the one million mark in 1987 with 60% of 
the population in the Las Vegas area, 23% in the Reno- Sparks area and the 
remaining 19% of the population located throughout the rest of the state. 

The majority of Nevada's jobs are in the trade and service area. By 
1990, these two sections will increase their employment needs to account 
for over 70% of the total employment. Service worker and clerical worker 
occupations will account for 95,000 of the new jobs in 1990. (The service 
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■•ctor occupations include transportation/ cocmunication/public utilitiM; 
trada; financa/ insuranca/raal astata; sarvicaa; govarnment; 
tourism/gaming) • 

Wooan siaka up 49.9% of Navada'a population according to tha 1980 
canaua and compriaa 45.5% of the work forca in tha atata. Woman currently 
hava a lowar aaploymant rata of 6.0% coaiparad to 6.9% for man, 

Tha 1980 canaua ahowa woman dominating tha occupation of 
adffliniatrativa, including clerical (79,8%), Other figures include sales 
occupations (56.9%); service occupations (47,3%); professional specialty 
(47«0%); technicians and related support (38.9%); inspectors (34.1%); 
executive, administrative, and managerial (33.3%); handlers, equipment 
cleaners, helpers, and laborers, (16,5%); farming, forestry, fishing 
(13.3%); transportation and material moving (8.4%); precision production, 
craft and repair (5*5%) • 

In 1980 77.5% of Nevada's children lived with a married couple. 
This was an 8.7% decrease from 1970 when 86.2% of the state's children 
lived with a married couple. 18.2% of the children live with their single 
mother, compared to 4.3% living with their single father. Figures in 1988 
show 29,550 single parent in Nevada. These single parents make up a 
significant proportion of Nevada's economically, disadvantaged population. 
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mVASA ZVZTXAXZVSI TO PKONOn PAIKMItS MMD OPPORXUmXX 



Equity rQsourcQ centers provide the entire state with a resource 
center and central location for promotion of gender equity and equal 
opportunity for women in education programs, services and activities. The 
concept of two educational equity resource centers, one serving the 
northern part of the state and another serving the southern part of the 
state is effective in providing the educational agencies with services and 
materials needed to initiate positive efforts toward gender equity goals. 
Listed below are highlights regarding the components of each educational 
equity resource center* 

These University of Nevada-Reno and the University of Nevada-Las 
Vegas projects will coordinate efforts and work closely with each other 
and the Nevada Departinent of Education Sex Equity Consultant. Without 
duplicating major projects, the services offered in both Northern and 
Southern Nevada will be very similar in design, but responsive to the 
special needs of their geographic regions. 



University of Nevada-Reno 

The northern part of the state is served by an Educational Equity 
Resource Center located at the University of Nevada-Reno. Funded to the 
College of Education, Research, and Education Planning Center (REPC), its 
purpose is to provide an equity information syetem through cooperative 
linkages with school personnel and service providers. 

The 1990-91 activities for the resource center include dissemination 
of source materials, training and inservice activities to educators, 
developing equity training material, providing information and workshops 
for women, girls, and single parents, and to distribute quarterly equity 
newsletters. 

University of Nevada-Las Veoas 

Serving the southern part of Nevada, an Educational Equity Resource 
Center is housed in the University of Nevada-Las Vegas. The project goals 
of this center include increasing awareness of non-traditional careers and 
occupational training and employment, decreasing sex bias and stereotyping 
in occupational education and employment and to offer sex equity technical 
assistance to southern Nevada educational agencies. 

Among the activities scheduled for the 1990-91 fiscal year are 
workshops, inservice and presentations, offering sex equity resource 
material, for loan, providing technical assistance to educators, and 
producing informative material pertinent to non-traditional careers in 
Southern Nevada. 



Single Parent Programs in Nevada 

Single parents are one of the most rapidly growing special 
population groups in Nevada. The Carl Perkins Vocational Education Act of 
1984 instituted single parent programs where high concentrations of single 
parents and the demand for essential education and training co-existed. 
A single parent is defined as single parents who are unmarried or legally 
separated from a spouse and who have custody or joint custody of a minor 
child or children. The program also serves displaced homemakers who are 
defined as adults who have worked primarily without pay to care for the 
home and family, and for that reason have diminished marketable skills. 
Displaced homemaker programs often serve women who are entering the 
workforce for the first time, or are re-entering the paid labor force 
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aftttr a long pariod of absenc*. 

Thttr* ar* tLvm sitM in Nevada sttrving th* singl* parent /hoiMmakers 
populations* Four of thess projects ars funds'^ with both Carl Perkins 
monies and Job Training Partnership Act ( JTPA) i one project receives no 
JTPA funds. 

Among the services offered at each site are career assessment, 

guidance and counseling, occupational training, transportation, childcare, 
tuition assistance and books (post secondary) and paid limited work 
experience, and job placement. 

The Single Parent /Homemaker project sites located in Nevada are 
placed in each community college. Nevada's largest school district also 
provides a single parent program. 

Community College of Southern Nevada located in Las Vegas in the 

southern part of the state serves single parents/homemakers each year. 

Clark County is the largest population center in Nevada. 

Northern Nevada Community College, Elko, is serving the single 

parents/homemakers in northeast Nevada. Northern offers service to 

participants each year in this program. 

Truckee Meadows Community College, located in Carson City, the 
Capitol, is also in the northwestern part of Nevada. Western serves — 
single parents/homemakers per year. 

Clark County School District, aleo located in Las Vegas, has 
established a young adult center at the Sunset High School to meet the 
needs of single parents. This program which begins in late afternoon, 
offers the chance to complete a high school education and receive 

occupational training. The program serves approximately single 

parent /homemaker 8 each year. 
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QIX>SSARY or SBX KQPITY >ggMtt 



Carl K. Farkins' Vocational Bducatloa Aat of 1984 and Carl D. Parkins' 

Vocational and Appliad Tachnolognr of 1990 - 

raquiras vocational aducators to taka aff irmativa staps to aliminata 
■ax bias and sax staraotyping in occupational programa. 



NOntraditional Programs - 

thosa in which tha anrollmant of ona sax is 0-20%; occupations which 
hava traditionally baen hald by mambars of ona sex* For example, 
carpentry is a non*>traditional occupation for women; nursing, for 
men. 



Sex Bias - 

behavior resulting from the assumption that one sex is superior to 
the other. 



8er Discrimination * 

any action which limits or denies a person or group of persons 
opportunities, privileges, roles or rewards on the basis of sex. 



Sex Equity - 

freedom from discrimination on the basis of sex. The intent is to 
ensure that all students, both male and female, have the freedom of 
basing their individual occupational goals on individual interests, 
aptitudes, and abilities. The goal of sex equity is to provide 
unrestricted opportunities for all people. Occupation "' educators 
are in a position to help bring about this atmosphere of exploration 
and independent choice. 



Sex Fairness - 

treating both sexes in the same manner. 



Sex Stereotyping *- 

attributing behaviors, abilities, interests, values and roles to a 
person or group of persons on the basis of their sex. 



Title IZ of the Education AmandMnts of 1972 - 

prohibits discrimination on the basis of sex in programs and 
activities receiving federal financial assistance. 
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